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Executive Learning

Chicago Cohort, Exchanges, & Learning Circles =xsuaves

* Research Driven % Invitation-only for HR Executives % Evidenced-based Case Studies * Chicago

Join one of our forward-thinking invite-only (no vendors) cohorts (m
of highly diverse and collaborative HR leaders E,m,imjf,zg
CONNECTING, SHARING, NETWORKING with each other & our P
Strategic Partners for tangible business results. CONNECT WITH
Benefits for Learning/HR Executives immvarigrfﬁErﬁI ﬁMW!illﬂ\lﬂm—eg results
Our invite-only ELE cohort (either virtual or in-person) focuses on top- mrm BB i
of-mind talent opportunities. Collaborating quarterly, this unique year- &y va i YourTeAms

CONNECTING i FULL-DAY

long learning process combines face-to-face, purposeful collaboration : £ Weions
grounded with relevant peer-group research benchmarking. E=1

ELE cohorts functional heads of learning/talent meet quarterly in ...
sessions consisting of 15-30 participants: A
e Virtual cohorts: personal webcam in a digital classroom, Ll

BUSINESS RESULTS

e In-person cohorts: meets on-site at a member company.

ELE’s All Access Pass

= In-person cohorts include networking lunch, afternoon formal
program followed by informal networking reception

= Virtual cohorts meet online with video webcams to share and
learn together

= QOurin-person Executive Learning Exchanges at Hamburger
University & GE Healthcare provide exclusive access to
explore key emerging trends together

= Learning circles are designed to engage your direct reports
with experiences to dig deep on Culture, Future of Work,
Data-Driven Leaders, Curation, Sales & Customer Service

= Promoted as an Influencer on ELE’s website

= Access to online member-only research-driven resources,
curation Ideation Lab, & peer-benchmarking support

Your Teams

In addition to attending ELE quarterly cohort HR leaders or
learning/talent functional heads from your company can attend each
and you are provided with four tickets to the annual Learning & Talent
Development Leaders Exchanges: Hamburger University or GE
Healthcare.

Here is a summary of our quarterly ELE cohort & Experiential Learning
Retreat for senior talent leaders & for your Team full-day Exchanges:

e 20-FEB-2020 Jones Lang Lasalle: Chicago

e 06-APR-2020 Brunswick: Mettawa *Cancelled*

o 21-MAY-2020 SE-WI Exchange @ GE: Milwaukee

o 05-AUG-2020 Experiential Learning Retreat (tent.)

e 11-SEP-2020 IL Mathematics and Science Academy: Aurora

e 17-OCT-2020 Chicagoland Exchange @ HU: Chicago

e 01-DEC-2020 Zurich: Schaumburg

Annual Fee

$4,999 All Access Pass ELE Membership: Virtual Learning Circle
CLO/CTO/CHRO cohort, PLUS Full-day Exchanges

Not open to consultants or vendors.
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Executive Learning

Wisconsin Cohort, Exchanges, & Learning Circles =szeues

% Research Driven % Invitation-only for HR Executives * Evidenced-based Case Studies *  \Wisconsin

Join one of our forward-thinking invite-only (no vendors) cohorts
of highly diverse and collaborative HR leaders
CONNECTING, SHARING, NETWORKING with each other & our
Strategic Partners for tangible business results.

Benefits for Learning/HR Executives

Our invite-only ELE cohort (either virtual or in-person) focuses on top-
of-mind talent opportunities. Collaborating quarterly, this unique year-
long learning process combines face-to-face, purposeful collaboration
grounded with relevant peer-group research benchmarking.

ELE cohorts functional heads of learning/talent meet quarterly in
sessions consisting of 15-30 participants:
e Virtual cohorts: personal webcam in a digital classroom
e In-person cohorts: meets on-site at a member company

ELE’s All Access Pass

= In-person cohorts include networking lunch, afternoon formal
program followed by informal networking reception

= Virtual cohorts meet online with video webcams to share and
learn together

= QOurin-person Executive Learning Exchanges at Hamburger
University & GE Healthcare provide exclusive access to
explore key emerging trends together

= Learning circles are designed to engage your direct reports
with experiences to dig deep on Culture, Future of Work,
Data-Driven Leaders, Curation, Sales & Customer Service

= Promoted as an Influencer on ELE’s website

= Access to online member-only research-driven resources,
curation Ideation Lab, & peer-benchmarking support

Your Teams
In addition to attending ELE quarterly cohort HR leaders or
learning/talent functional heads from your company can attend each

and you are provided with four tickets to the annual Learning & Talent

Development Leaders Exchanges: Hamburger University or GE
Healthcare.

Here is a summary of our quarterly ELE cohort & Experiential Learning

Retreat for senior talent leaders & for your Team full-day Exchanges:

e 19-FEB-2020 Froedtert Hospital: Wauwatosa

e 08-APR-2020 LAK Group: Brookfield *Cancelled*

e 21-MAY-2020 SE Wisconsin Exchange @ GE: Milwaukee
20-JUL-2020 Experiential Learning Retreat (tent.)
09-SEP-2020 Charter Manufacturing: Mequon
08-OCT-2020 Chicagoland Exchange @ HU: Chicago
08-DEC-2020 Zurn/Rexord: Milwaukee

Annual Investment
$4,999 All Access Pass ELE Membership: Virtual learning Circle,
CLO/CTO/CHRO cohort, PLUS Full-day Exchanges
Not open to consultants or vendors
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