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Unlock Your Team'’s Enterprise Talent Solutions by Purchasing Our All Access Pass
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Executive Learning

Virtual Cohort, Exchanges, & Learning Circles ===

% Research Driven % Invitation-only for HR Executives * Evidenced-based Case Studies *

fConnect, Contribute and Collaborate (m(w
for Stronger Business Impact e L)g
Learn new skills and explore talent development capabilities through ELE's HR
virtual peer-shared insights for improved business performance. CONNECT WITH
Benefits for Talent/HR Execu“ves innn\.’atEﬁﬁwEnhﬂl ﬁMW!{ll)]Nelm?1§, results
Our invite-only ELE cohort (either virtual or in-person) focuses on top-of- [ Loz
mind talent opportunities. Collaborating quarterly, this unique year-long 0N R

CONNECTING FULL-DAY

EXCHANGES

learning process combines face-to-face, purposeful collaboration
grounded with relevant peer-group research benchmarking. ="

SHARING

ELE’s Team Leader Subscriptions &

Lo
NETWORKING

= Make a difference by sharing your Expertise and Interests as a i
Contributor on the Member Directory oo

BUSINESS RESULTS

e Functional heads of learning/talent meet quarterly as cohorts—
sessions consisting of 15-30 participants.

=  Community-sourcing HR Talent Solutions—Learning Circles
Events are designed to dig deep on Culture, Curation, Data-
Driven Leaders, Digital Transformation, Future of Work and
other top-of-mind topics.

= Access to member-only Insights research-driven resources,
curation Ideation Lab, & peer-benchmarking support.

= The ldea Exchange is the area where Participating Members can
share experiences and ask questions of Contributing Members.

= ELE Moments, short, two to four-minute video vignettes, optimizes
Modern Learning for your interests (Login-required).

= Virtual cohort’s online discussions with video webcams to share
and learn together. Post-sharing multimedia are searchable on

Insights.

= OPTIONAL: Attend our Virtual Learning Leadership Summits or
in-person Exchanges at Hamburger University & GE Healthcare
provide exclusive in-person access to explore key emerging
trends together.

HOW TO CONNECT | Sales
ining Metrics to Business

CURATION PROCESS: Best CURATION PROCESS: LAD
Practices for L&D with Ben Professionzl Skills with

Your Teams

In addition to attending ELE quarterly cohort HR leaders or learning/talent
functional heads from your company can attend each and you are
provided with four tickets to the annual (in-person) Learning & Talent
Development Leaders Exchanges: Hamburger University or GE =1l T
Healthcare.
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You can visit Events to see more details on robust programming quarterly
Learning Circles for senior talent leaders & for your Team our full-day
Virtual Learning Summits: b

e Expertics & bntorest @

Annual Fee

For flexible pricing options, check our @ -
Team Leader membership plans
or Contact Dirk Tussing directly.

Referral from active contributing member, not open to or vendors.
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